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PANDEMIC OF COVID-19 AS KEY IMPACT FACTOR
ON LABOUR MARKET IN UKRAINE

Abstract. The situation on the Ukrainian labour market, which has
developed as a result of the pandemic, is analyzed. The main post-
quarantine tendencies of the labour market are characterized. Given that
the crisis caused by the COVID-19 epidemic was not initially economic, the
impact of anti-epidemic measures completely blocked the activities of
certain sectors of the economy and affected all other sectors. The
coronacrisis and quarantine dealt a much greater blow to employment. No
one will name the actual number of those laid off or those who have
become temporarily unemployed. For many companies, sending
employees on partially and completely unpaid leave was the first priority
anti-crisis decision to reduce operating costs. Given the continuation of
quarantine, there are two possible baseline scenarios in Ukraine: further
severe quarantine and moderate developments, that is different measures
depending on the level of morbidity in different regions. Attention is paid
to labour migration as a key factor influencing the labour market. The
problem with migrant workers who have now returned to Ukraine is
considered and possible options for the development of events in the
current conditions are identified. Despite the general complexity of the
economic situation in the host countries and the still closed borders,
labour migration has every chance to intensify. The extent of this depends
on the situation in the economy of a particular country. The hardest thing
abroad now is for those migrant workers who work illegally. Because they
voluntarily deprive themselves of all rights and cannot enjoy the social
support of the country where they are. It is advantageous for foreign
employers to deal with illegal migrant workers, because those who came
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to the country to earn money illegally do not have legal and social
protection. The unresolved problem of the return of migrant workers is
complicated by the new requirement to build a high-quality, efficient,
bureaucracy-free, discriminatory and underfunded reintegration system
for migrant workers.

Keywords: labour market; labour force; unemployment; quarantine;
pandemic; labour migration; migrant.

INTRODUCTION / BCTYII

Formulation of the problem. The labour market, in which there is a
relationship of international exchange of factors of production - labour, which
has the ability to move around the world in search of more attractive conditions
for its sale, is an important component of any national economy. It is worth
noting that the qualitative and quantitative characteristics of the existing labour
force largely depend on the possibilities of structural transformation of the
Ukrainian economy. Migratory activity from Ukraine threatens not only the loss
of active labour potential, but also a significant reduction in the country's
demographic potential, which requires the implementation of effective
measures to stabilize this process.

Aspects of national formation labour market are becoming important in
the context of globalization of the world economic space. Delimiting the work of
people according to the needs of society, this market covers all sectors of the
economy, activities, forms of ownership, and the relationship between supply
and demand on it determines stability state economic development. Therefore,
in contemporary business conditions issues of comprehensive research are
extremely relevant and monitoring of processes taking place in the labour
market.

Analysis of recent research and publications. Well-known scientists,
such as E. Libanova, 0. Malinovska, M. Romanyuk, L. Semiv, U. Sadova and others
have made a significant contribution to the study labour market issues.

There are a number of debatable issues in the scientific literature today
and there is no single point of view on the formulation of the essence and
definition features of the labour market.

AIM AND TASKS / META TA 3ABAAHHA

The purpose of the article is to study the transformation of the labour
market in Ukraine, which occurred as a result of the pandemic, caused by the
spread of COVID-19.

According to this goal, the article sets the following tasks: to describe the
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main post-quarantine trends of the labour market; to analyze the situation on
the Ukrainian labour market as a result of the pandemic.

THE THEORETICAL BACKGROUNDS / TEOPETHYHI OCHOBH
JOCTIKEHHA

The category of the labour market attracts ever-increasing attention,
especially in contemporary conditions, because under the influence of scientific
and technological progress changes the content and nature of labour, increasing
demands on workers, therefore, include a variety of factors - social,
demographic, educational. It is worth noting that any economic crisis inevitably
has a negative impact on wages and unemployment. The crisis, caused by the
COVID-19 epidemic, was not initially economic. However, the impact of anti-
epidemic measures has completely blocked the activities of certain sectors of the
economy and affected all other sectors.

RESEARCH RESULTS / PE3YJIbTATHU JOC/IAKEHHA

The dynamics of the average salary in Ukraine in 2020 fully reflects the
course of quarantine measures. This explains the failure of wages in April-May
and their gradual recovery in July, even above the pre-crisis level (fig. 1).

In particular, the average nominal salary in July compared to June in
Ukraine increased by 2%, and year on year (until July 2019) - by 7,6%, reaching
11,8 thousand UAH. Real wages in July compared to July 2019 increased by
5,1%, and compared to June 2020 - by 2,6%.

On average, wages in the market fell by 10-15%, although at the beginning
of the year was planned to increase by 20-25%. Salary reductions affected IT-
specialists and top managers (commercial, financial and operational directors)
the most - by an average of 15-30%. Many candidates dump because their
market conditions have tightened, reducing their financial appetites by 10-15%,
making them more competitive. Most often, employers prefer cheaper
«candidates» and are willing to train / retrain rather than hire highly qualified,
thereby optimizing the payroll [2].

The coronacrisis and quarantine dealt a much greater blow to
employment. No one will name the actual number of those laid off or those who
have become temporarily unemployed. For many companies, sending employees
on partially and completely unpaid leave was the first priority anti-crisis
decision to reduce operating costs. The official figures of the State Statistics
Service cover only part of the employment process, but reflect approximate
trends. According to the State Employment Service, as of August 31, the number
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of unemployed in Ukraine was about 477,7 thousand people (+ 73% compared
to the same period last year).

July 11,8
June
May
April
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9,5 10 10,5 11 11,5 12

Fig. 1 Average nominal salary in January - July 2020, thousand UAH [1]

At the same time, the number of registered unemployed has been
declining recently. If in April 149 thousand people received the status of the
unemployed, in July - only 68 thousand people. Since the beginning of 2020,
more than 409 thousand unemployed people have been employed, including
260 thousand people during the quarantine period [3], [4].

Construction, industry, tourism, restaurant business, banks, and logistics
suffered the most. The smallest losses were suffered by the IT-sector, trade,
pharmaceuticals, and agro-industrial complex.

Quarantine has largely transformed the labour market. The main post-
quarantine market trends include (fig. 2):
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The main post-quarantine market trends

Significant growth in the labour market competition

A 4

Understanding stability for employees

A 4

Change in the ratio of fixed and variable part of the salary

A 4

Optimizing the number of employees and the functions they
perform in organizations

A 4

Fig. 2 The main post-quarantine market trends [5]

1) Significant growth in the labour market competition; the requirements
of employers in the selection of employees have become even more stringent.
Employers have the opportunity to hire better staff for less money. Companies
are reviewing their requirements for potential employees. Thus, almost half of
employers (48%) began to make more demands while looking for new
employees. Among them: 22% expanded the list of wishes for non-professional
skills of a potential employee - soft skills; 11% became more demanding in
terms of professional skills - hard skills. We can say that the «market of
candidates», which existed before the crisis, has become an «market of
employers»;

2) understanding stability for employees. Ukrainians are less inclined to
change jobs because for many, having a job as such comes first. Expectations of
salary increases or indexation can be left to «better times», except for crisis
managers, narrow and key specialists;

3) change in the ratio of fixed and variable part of the salary, that means
reduction of payments of the fixed part of the payment (rate) and the transition
to payment based on the results of work performed. Companies move away

143



BicHuk nicasdunaommoi oceimu. Bunyck 13(42) «Cepis «Coyiaasbni ma nogedinkosi Hayku» (ncuxosoziumi 053, depacasHe ynpaeninns 281)(Kamezopis «b»)
Bulletin of Postgraduate education. Issue 13(42) (Social and Behavioral Sciences Series) (psychological 053, public administration 281) (Category «B»)

https://doi.org/10.32405/2522-9931-2020-14(43)

from «leveling» and set KPI (key performance indicators - key performance
indicators of the enterprise) individually, taking into account various factors;

4) optimizing the number of employees and the functions they perform in
organizations. Everything that was previously perceived as appropriate (for
example, the presence of regional offices) is now being analyzed. If you can
communicate in Zoom mode, why keep other offices? The same issues - in the
warehouse, logistics. Now and in the near future, businesses will focus on
outsourcing as much as possible and inflating staff as little as possible. After all,
the priority now is to ease the structure while maintaining productivity [5].

The main trend of the contemporary labour market should be considered
a multiple increase in various options for remote work. And even after the acute
phase of quarantine has passed, «remote employment» has only strengthened its
relevance. The reasons are clear: the coronavirus disease has not disappeared,
most employees have shown efficiency even when working from home, and
employers are cutting office costs and partially saving on staff salaries.

It is likely that the changes for the labour market are not over. Given the
continuation of quarantine, there are two basic scenarios in Ukraine: further
rigid quarantine and moderate developments that is, holding different measures
in different regions depending on the level of morbidity. Prior to quarantine, one
of the key factors influencing the labour market was labour migration. The
introduction of quarantine in neighboring countries and the closure of borders
have led to the mass return to Ukraine of a large number of migrant workers.
With these people with experience working abroad, Ukrainian business could
strengthen its human resources.

However, the same reasons that «expelled» migrant workers home led to a
reduction in the number of jobs within the country. In other words, there are not
enough jobs for them here. Therefore, the return of migrant workers was
initially forced and temporary.

Despite the general complexity of the economic situation in the host countries
and the still closed borders, labour migration has every chance to intensify. The
extent of this depends on the situation in the economy of a particular country. It is
worth noting that the economies of other countries are losing too much without
workers. If during the quarantine period charter flights were organized, let alone the
situation after the opening of borders. Domestic economic problems in Ukraine will
only increase the motivation to go to work abroad.

It should be agreed with E. Libanova that migration from Ukraine may
slow down when salaries in the country will be 70-75% of the Polish level.
«Currently, at purchasing power parity in Ukraine, the average salary is about
$700, in Poland - $2,200. Migration may slow down when the salary of
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Ukrainians is 70-75% of the Polish level. If there is a comparable salary, they
will not go like that», - she said. Migration has always been a very important
factor in the Ukrainian labour market, as well as in Soviet times. Ukrainians are
quite mobile, very qualified. It should be emphasized that the place of the
Ukrainians who left will be taken by Asians. But it will be a completely different
ethnic group, with a different culture, with a different religion. It is not a fact that
our people are ready to live in a polyethnic ethnos, because we are not a
polyethnic nation, we are a monoethnic nation [13].

Experts expect a rise in wages by the end of the year, although its
dynamics will be minimal compared to previous years. For example, the
National Bank forecasts an increase in nominal wages in 2020 by 4,1%
compared to 2019, and real - by 1,3%. The International Monetary Fund expects
that the dynamics of nominal wages after a rapid increase in 2018-2019 (by
24,8% and 18,5%, respectively) this year will slow sharply - to 3,6%. The wage
growth rate in 2021 in the National Bank and the International Monetary Fund
is estimated at 14,4% and 11,4%, respectively. According to the results of 2020,
the National Bank of Ukraine expects the unemployment rate to rise to 10%,
while the International Monetary Fund - to 12,6%. However, next year the
National Bank of Ukraine and the International Monetary Fund predict a
decrease in this figure to 9% and 12%, respectively [6], [7].

It is worth noting that the hotel and restaurant business, the tourism
industry and the passenger transportation industry lost the most during the
quarantine period. After severe restrictions, Ukrainians are gradually opening
up the borders of other countries - both for leisure and for work. It is already
possible and not difficult to find a job abroad today. For example, migrant
workers entering Poland must undergo a mandatory 2-week quarantine at the
address they provide when crossing the border. Violation of this requirement
risks a fine of up to 30 thousand zlotys (6,5 thousand euros) and deportation
and a ban on entry into the country for up to 10 years [8], [9].

The hardest thing abroad now is for those migrant workers who work
illegally. Because they voluntarily deprive themselves of all rights and have not
any social support of the country where they are. In European countries, there is
a fairly high level of health and social insurance, which reliably protects not only
citizens but also those who are officially employed. The working conditions
stipulated in the employment contract cannot be too strict, otherwise they can
be challenged. When migrant workers choose a work schedule of 10-12 hours a
day, it is often not a requirement of the employer, but their desire to earn more.

It should be noted that it is advantageous for foreign employers to deal with
illegal migrant workers, because persons who came to the country to earn money
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illegally do not have legal and social protection. Moreover, they are forced to accept
any job - seasonal, difficult and dangerous; the tariff rates set for them are much lower
than for citizens of their country. External labour migrants from Ukraine in many
countries are forced to work long hours and in hazardous working conditions, have
limited or no access to health care and social protection, are not protected from low
wages, occupational injuries, diseases [9].

With the start of quarantine, thousands of citizens working abroad were
forced to return to Ukraine. Many arrived after statements from the country's
leadership about the closure of borders, and some lost their jobs due to strict
quarantine across Europe. Initially, the authorities also made statements about
their intention to employ hundreds of thousands of people, including those who
left the European Union. However, after a long lockdown, special flights began to
fly from Ukraine with workers who did not find decent income at home.

The slowdown in the flow of labour abroad has created additional
pressure on the labour market in Ukraine, where even without migrant workers
there was a high level of unemployment. According to the State Employment
Service, from March 12 to August 4, 406 thousand people were officially
registered as unemployed [4].

In European countries, the COVID-19 pandemic has hit hardest in the area
where employment in Eastern Europe, including Ukrainians, is highest. We are
talking about agriculture and seasonal work. In neighboring Poland, labour
shortages became apparent immediately. Other states have faced the same
problem. The need for seasonal workers in the spring of 2020 increased sharply:
in France there was a need for 200 thousand workers, in Spain - from 70 to 80
thousand, in Italy - about 250 thousand, in Great Britain - from 70 to 80
thousand, in Germany - 300 thousand.

Quarantine restrictions have suspended the flow of labour to European
Union countries and the situation remains uncertain. Further developments
depend on how the epidemiological situation abroad will develop [5].

According to the National Bank, in the first 5 months of this year, migrant
workers transferred $4,5 billion to Ukraine, which is 2,2% less than the
previous year. Losing several billion dollars in revenue due to limited labour
mobility is a realistic prospect, but it will not be critical for Ukraine. The
government previously believed that the proceeds from remittances made by
migrant workers compensate for the fact that most Ukrainians will not go
abroad this year to spend money on vacation.

Given this year's reduction in the number of migrant workers from
Ukraine, we should expect a reduction in the amount of funds they will send to
Ukraine by the end of this year. The decrease in the amount of private transfers
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to Ukraine from abroad in 2020 reflects the actual process of reducing the
income of the population of our country as a whole. Thus, according to the
National Bank of Ukraine, presented in the «Report on Financial Stability. June
2020», in 2020 the three-year trend of income growth will stop. Fears of a
second wave of the COVID-19 pandemic will hold back job recovery. Wage
growth after the removal of quarantine restrictions is unlikely. Even before the
crisis, the sharp rise in labour costs restrained the growth of profitability of
enterprises. The income of natural persons-entrepreneurs will also decrease,
which currently forms almost a quarter of the available income of the population
— this segment has been affected by quarantine restrictions the most [10], [11].

Despite economic problems in the European Union, related to the
coronavirus, the wages of Ukrainian migrant workers in Europe have not fallen.
It may increase, but it will depend on the speed of the economic recovery of
European Union after the pandemic.

In the context of the above, it should be noted that the problem with
migrant workers who have now returned to Ukraine remains difficult. You can
often hear calls about the importance of their maintenance, initiatives to create
jobs. Under today's conditions, the following scenarios are possible:

e migrant workers will enter the labour market of Ukraine and will look
for work here. On the one hand, we have a number of scarce professional areas
(workers, manufacturing and the agro-industrial sector, for example). However,
the salaries offered in these areas are not always competitive compared to the
European market. If demand from job seekers and competition for the vacancy
increases even more, salary offers may begin to decline. Therefore, this option is
likely to be viable only in the short term.

e labour migration will resume as soon as possible, there is every chance
that the flow of migrants will even increase: those who have already had
experience abroad will be joined by those who lost their jobs during quarantine.
Who lived this time due to savings and «airbags» and will be forced to quickly
renew them. And for some, quarantine will work as a catalyst. This is the
category of people who have thought about going abroad and to quarantine, and
not so much because of the opportunity to earn more there, but because of
better prospects and a more stable situation. And the crisis caused by the
COVID-19 epidemic will accelerate their solution, shift plans to migrate from the
theoretical to the practical plane.

The problem of labour migration needs a long-term and comprehensive
solution. And it lies in the plane of raising the general standard of living, the
economy and wages. But there are no imperative bans when migrants are simply
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deprived of the opportunity to travel. Such steps, unfortunately, can have the
opposite effect and only push the exit process [12].

CONCLUSIONS AND PROSPECTS FOR FURTHER RESEARCH /
BUCHOBKHU TA INIEPCIIEKTHUBHU INOAA/IbIIUX JOC/TIAKEHDb

The migration of highly skilled labour is a rather big problem for Ukraine, which
can turn into a national catastrophe. Of particular relevance is the lack of sufficient and
unambiguous information on the scale and regional features of migration of
Ukrainians abroad and quantitative flows of migratory capital, the size of which is a
significant share of social and investment financial resources of the country. The
situation is not threatening for the current generations, as we now have a positive
effect of filling the budget with remittances from migrant workers.

But in the long run, when migrant workers acquire emigrant status and
join the large Ukrainian diaspora, this effect will gradually lose its significance. It
should be emphasized that labour migration is resorted to not only by people in
hopeless conditions due to the difficult social and economic situation. Modular
surveys prove that the profile of a migrant's personal qualities includes such
traits as activity, initiative and purposefulness, willingness to invest and
overcome numerous difficulties, so it is the profile of a potential entrepreneur.
And, most importantly, migrant workers have the ability to integrate into a
foreign economic and cultural environment.

Thus, the still unresolved problem of the return of migrant workers is
complicated by the new requirement to build a high-quality, efficient,
bureaucratic, discriminatory and underfunded system of reintegration of
migrant workers, which determines the prospects for further research.
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MAHJEMIA COVID-19 AK KJII0Y0BUA YUHHUK BILIUBY
HA PUHOK ITPAIII B YKPAIHI

CmyTtuak 3iHaiga BacuiiBHa,

JOKTOP €eKOHOMIYHHX HAYK, JOLEHT,

3aBigyBay kadepu MeHeP)KMEHTY Ta EKOHOMiKH

JIboTHOI akazieMii HarjioHa/sibHOTO aBialliiHOT'O YHiIBEPCUTETY.
KponuBHULbKUH, YKpaiHa.
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AHoTaujia. [IpoaHasni30BaHO CUTYyallil0 HA YKPaiHCbKOMY PHHKY Mpalj, sKa
CKJIaJIacd BHACJIZIOK MaHAaeMil. OXapaKTepr30BaHO OCHOBHI MOCTKApaHTHUHHI
TeHJleHLil pUHKY npaui. BpaxoBywoud, 110 KpuU3a, COpPAUYMHEHA emifeMi€ero
COVID-19, crioyaTKy He OyJila EKOHOMIUYHOIO, O/THAK BIVIMB NMPOTUENiAEMIYHUX
3ax0/IiB MOBHICTIO 3a0JIOKYBaB JiSVIbHICTb OKpeMHX rajiy3ed €KOHOMIKM Ta
N03HAYMBCS Ha BCix iHIIMX cekTopax. HabaraTo 6isb1oro yjapy KOpoHaKpy3a
Ta KapaHTHH 3aBJaJIU 3aMHATOCTI HaceJleHHA. PeasibHy KiJIbKICTb 3BiJIbHEHUX
Y{ THX, 1[0 CTaJIM TUMYacoOBO 6e3p0OiTHMMM, He Ha3Be HixTo. [l 6araTbox
KOMIIAHIM  BiJiIpaBJIeHH CHIBPOOITHHUKIB y 4YacTKOBO M  IOBHICTIO
HeOoIIayyBaHy BiJIyCTKy OyJIO MepLIMM 3a MPIOPUTETHICTIO aHTUKPU30BUM
pillIEHHSIM CTOCOBHO CKOPOYEeHHSl OlepaliiHUuX BUTpaAT. BpaxoByroouu
IPOJIOBXKEHHS KapaHTHHY, B YKpaiHi MOXJIUBI IBa 6a30BUX CLeHapil pO3BUTKY
CUTYyalil: 1e MOJa/IbLINK KOPCTKUM KapaHTHH 1 MOMIPHUKA PO3BUTOK IO/IH,
TOOTO B Pi3HUX perioHax pi3Hi 3ax0/M 3aJIEXKHO Bij, PiBHSA 3aXBOPIOBAHOCTI.
YBara npujijsieHa TPyAOBiM Mirpaiiil, K KJHYOBOMY YHWHHHUKY BIUIMBY Ha
pYHOK mpaui. Po3risiHyTo npo6JieMy 3 TPyZOBUMHM MirpaHTaMu, fIKi Hapasi
NOBEPHYJIMCh B YKpAiHy Ta BU3HAYEHO MOXK/IMBI BapiaHTU PO3BUTKY MO/JIH 3a
YMOB CbOrofieHHs. [lonpu 3arajsibHy CKJIQ[HICTb €KOHOMIYHOI CUTYyauil B
NpUMMAaKYMX KpalHaX i J0Ci 3aKpUTI KOPAOHH, TPyZOBa Mirpaiis Ma€ BCi
IIAHCU TMOCHJUTUCA. MaciiTab LbOoro 3a/IeKUThb BiJ, CUTyalil B €KOHOMIlli
KOHKpEeTHOI KpaiHW. HakiBaxkye 3a KOp/IOHOM 3apa3 TUM TPYAOBUM MirpaHTaM,
SKi MPaIOTh HeJeraJbHO. bo BOHU 10OOPOBUIBHO M030aBJSAKTh cede yCixX
IpaB i He MOXYTb KOPUCTYBATHCA COL{AJIbHOI MiATPUMKOK KpaiHH, Je
nepebyBalOTb. 3apyOiKHUM pOOOTOJABISAM BUTiAHO MaTU CIOpPaBy 3
HeJleTaJIbHUMU TPYZIOBUMH MirpaHTaMH, 60 0cobH, sIKi mpuoOyJikd B KpaiHy 3
MeTOI0 3apobiTKy Ha He3aKOHHHUX Ii[icTaBax, He MalTb HPHUAUYHOIO Ta
coujaJbHOTO 3axucTy. HeBupilieHa mnpo6JsieMa TMOBEPHEHHSA TPYAOBUX
MITPaHTIB YCKJIQAHIOETbCA HOBOK BHMOIOK IIOJO0 PO30YyAOBU SIKICHOI,
edeKTUBHOI, 11030aB/IeHOI OIOPOKpaTil, AUCKpPUMIHALil Ta HeJodiHAHCYBaHHS
CUCTEeMU peiHTerpauil TpyA0BUX MITPaHTIB.
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Kiio4oBi ciioBa: puHOK mpali; po6oya cuia; 6e3pobiTTs; KapaHTUH;
IaHJieMid; TpyAoBa Mirpauisa; MirpaHr.

MAHJAEMHUSA COVID-19 KAK KJTIOYEBOH ®AKTOP BJIUAHUA
HA PBIHOK TPYJIA B YKPAUHE

CmyTyak 3uHauaa BacuibeBHa,

JOKTOP 9KOHOMHWYECKUX HayK, [OLEHT,

3aBeAytouias kadpepoil MEHeI)KMEeHTa U 3KOHOMHUKU

JleTHol akageMuu HanjoHaibHOT0 aBUALLMOHHOT'O YHUBEPCUTETA.

KponuBHuikny, YKpauHa.
ORCID iD: http://orcid.org/0000-0002-6079-9227
zinulechka@ukr.net

AHHoTanusa. I[lpoaHasu3upoBaHa CUTyaluMsi Ha YKPAaWHCKOM PbIHKE
Tpy/ia, KOTOpas CJ0KUJIach B pe3ysbTaTe NaHAeMUd. OXapaKTepru30BaHbl
OCHOBHbI€ MOCTKApaHTHWHHbIE TEHAEHIMU PbIHKA TPy/Ja. YYUTbIBaAs, YTO
KpU3UC, BbI3BaHHbIM 3nuaemuern COVID-19, u3Haya/ibHO He ObLI
3KOHOMHUYECKHUM, OJIHAKO BJINSIHHE NPOTHUBO3MUIEMUYECKUX
MEPONPUATUHA MOJHOCTHIO 3a0JIOKUPOBAJIO [JeSATEeJbHOCTb OT/IEJbHbIX
oTpacjed 5KOHOMMKM U CKasaJICs Ha BcCeX JIpYTHMX ceKTopax. ['opasjgo
O0JbIIMI yJap KOPOHAKPU3UC M KApPAaHTUH HAHECJU 3aHATOCTH
HacesieHUs. PeajibHOe KOJIM4ECTBO YBOJIEHHBIX UJIM CTABIIMX BPEMEHHO
6e3paboTHbIMH, He HA30BeT HUKTO. [lJiT MHOTHMX KOMIIAaHHMM OTIpaBKa
COTPYZIHUKOB B YaCTUYHO U MOJIHOCTbIO HEOIMJIAYMBAEMBIK OTNYCK ObLIO
NEeEPBbIM MO MPUOPUTETHOCTA aAHTHUKPU3UCHBIM  pelIeHHeM 10
COKpallleHUI0  OIEepalMOHHBIX  pacXoAoB. YYUThbIBAasgA MpOAJIEHHE
KapaHTWHA, B YKpavuHe BO3MO>KHbI JBa 0a30BbIX CIleHAapUs pPa3BUTHUS
CUTYallMX: 3TO AAJIbHEHUIIUHU )KECTKUM KapaHTUH U YMEPEHHOE pa3BUTHE
COOBITUM, TO €CTh B pPa3HbIX pPEruoHax pas3JjiMuHble MEPONPUSATUSA B
3aBMCUMOCTH OT YPOBHS 3a00JieBaeMOCTU. BHUMaHUe yJiesieHO TPy/l0BOH
MUTpAlUM, KaK KJ/Io4YeBOMy GaKTOpy BJIMSHUS Ha PbIHOK TpyAa.
PaccMoTpeHa mpo6Jsiema C TPYJOBbBIMM MHUIPAaHTAaMM, KOTOpble cenyac
BEPHYJIUCh B YKpPauHy U omnpezeseHbl BO3MOXXHble BapUAHTbl Pa3BUTUS
COOBITUHM B YCJOBUSX COBpeMeHHOCTH. HecMoTpsi Ha 061yl0 CJI0XKHOCTb
5KOHOMHUYECKOW CUTyallMd U A0 CUX IOp 3aKpbIThle B NPUHUMAKUIUX
CTpaHax TpaHUIlbl, TPYAOBass MUTpalUs MMeeT BCe IIAHChl YCUJUTbLCS.
Macmtab 3TOro 3aBUCUT OT CUTYallMM B 3SKOHOMUKE KOHKPETHOU CTPaHBbI.
Tskenee 3a rpaHulled cedyac TeM TPYAOBbIM MHUIpPaHTaM, KOTOpbIe
paboTalT HeJsierajbHo. [[OTOMy 4YTO OHM JJOOPOBOJILHO JIMIIAIOT Cebs
BCeX INpaB W He MOTYT BOCMNOJIb30BAaTbCsS COLMAJbHOW NOAAEPKKOU
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CTpaHbl, T/le HaXOAATCS. 3apy0eKHbIM pabOTOAATesIM BbITOAHO UMETH
JleJIoO C HeJieTaJIbHbIMU TPYAOBbIMH MHUTPAaHTaMH, MOTOMY 4YTO JIMIA,
NpUOBIBIIME B CTPAHY C IieJibl0 3apaboTKa HA HE3aKOHHbIX OCHOBAaHMUSIX,
He UWMEeWT WPUJUYECKOTO M COIMaJbHOW 3amuThl. HepeleHHas
npo6JjieMa BO3BpallleHUs TPYAOBbIX MUIPAHTOB OCJIOXHSIETCS HOBBIM
TpebOBaHMEM IO PA3BUTHUIO KAa4eCTBEHHOHW, 3QPEKTHUBHOMU, JIMIIEHHOU
OIOpOKpaTUH, JAUCKPUMHUHALUMU W HeA0PUHAHCUPOBAHHUS CHUCTEMbI
peuHTerpauuu TpyA0BbIX MUTPAHTOB.

KioueBble cji0Ba: pBIHOK TpyAa; paboyas cuja; 6e3paboTula;
KapaHTHH; MaHAEeMHUsl; TPYy/I0Basi MUT'PALMsl; MUTPAHT.
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